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Discovering your motivational gift 
 

Instructions: Prayerfully and carefully rate these questions from zero to three (0,1,2,3) zero 

being the least that would identify your gift and three being the most that would identify your 

gift.  

Place your answer after each question in the seven categories. “____” 

Then, score your answers and discover your gift.  

 

Category 1 Insight (Score ____) 

1. To reveal unrighteous motives or actions by presenting THE WORD, God's truth. ____ 

2. To be persuasive in speech. ____ 

3. To bring to light things previously concealed. ____ 

4. To reveal the secrets of men's hearts causing them to fall down and worship God. ____ 

5. Possesses a high regard for his reputation; feeling a smudge on his reputation is a mark 

against righteousness. ____ 

6. Will ONLY use Scripture to support and under-gird his authority. ____ 

7. Must see outward evidence of change to show "real" inward conviction. ____ 

Category 2 Server (Score ____) 

1. Demonstrates love by seeing others' needs are met as quickly as possible. ____ 

2. Acute ability to detect personal needs. ____ 

3. Overlooks personal discomfort to meet needs of others. ____ 

4. Has a genuine affection for other people. ____ 

5. Demonstrates true brotherly love. ____ 

6. Is willing to let others have the credit for his work. ____ 

7. Cannot say "no" to people. ____ 

Category 3 Teacher (Score ____) 

1. A clarifier of truth -- searching out and validating truth. ____ 

2. Engages in research and detailed study to validate truth. ____ 

3. Digs out little known facts and chronicles them. ____ 

4. Accumulates knowledge of man and indexes it for further study or presentation. ____ 

5. Is diligent in the details of his work. ____ 

6. Places heavy emphasis on accuracy. ____ 

7. Feels this gift is the basis for all other gifts. ____ 
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Category 4 Exhorter (Score ____) 

1. Is zealous in searching for ways to stimulate faith in others. ____ 

2. Calls to one side and urges one to pursue a course of action or conduct. ____ 

3. Has the ability to see both sides of an issue with equal zeal. ____ 

4. Enjoys personal counseling to encourage spiritual growth. ____ 

5. Uses personal experiences to gain insights which can be validated and amplified in the 

Scriptures. ____ 

6. Grieves when practical steps to a solution are not given. ____ 

7. Wants a visible acceptance from individuals or groups with whom they are working. ___ 

Category 5 Contributor (Score ____) 

1. Emphasizes entrusting personal assets to others for the furtherance of the ministry. ____ 

2. Organizes personal business in order to grain assets. ____ 

3. Has the ability to make quick decisions regarding the immediate needs of others. ____ 

4. Gives freely to other Christians. 

5. Desires to give gifts of high quality and lasting endurance. ____ 

6. Emphasizes preciseness of figures. ____ 

7. Gives at God's promptings and not at appeals of man. ____ 

Category 6 Facilitator (Score ____) 

1. Coordinates the activities of others for the achievement of common goals. ____ 

2. Presides, leads, stands before. ____ 

3. Has unique ability to distinguish objectives and visualize long range goals. ____ 

4. Tends to take over if no leadership exists. ____ 

5. Needs loyalty and confidence from those under him or those whom he is serving. ____ 

6. Know what and what not to delegate to others. ____ 

7. Is paralyzed when position is usurped or when those in charge do not turn over 

responsibility to him. ____ 

Category 7 Mercy (Score ____) 

1. Identifies with and comforts those in distress. ____ 

2. Identifies with those who are misfortunate and miserable. ____ 

3. Emphasizes mental and emotional relationships in helping those in need. ____ 

4. Avoids confrontation unless a positive resolution is found. ____ 

5. Instantly senses an atmosphere of joy or distress in individuals or groups. ____ 

6. Possesses sensitivity to words and actions which will hurt others. ____ 

7. Measures acceptance by physical closeness and quality time together. ____ 

Total scores: 

Category 1 Insight (Score ____) 

Category 2 Server (Score ____) 

Category 3 Teacher (Score ____) 

Category 4 Exhorter (Score ____) 

Category 5 Contributor (Score ____) 

Category 6 Facilitator (Score ____) 

Category 7 Mercy (Score ____) 

 

Continue and learn more about discovering your gift. 
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Observe the best that describes your negative attitudes. These will assist you in discovering 

your gift. 

 

Category 1 Insight 

1. Proud of ability to speak with persuasiveness. 

2. Becoming more dependent on ability to speak than on the power of the Holy Spirit to 

convict. 

3. Seeing people as groups rather than individuals with personal needs. 

4. The tendency to judge someone rather than working to reconcile. 

5. Becoming distant and withdrawing from those who have failed and encouraging others to 

do so also. 

6. Focus on the negative in other people with an inability to see the positive without effort. 

7. Being tactless in expressing opinions of others. 

Category 2 Server 

1. Being proud of his good deeds. 

2. Being pushy or premature in meeting needs of others before they even realize their need. 

3. Becoming bitter when deeds are not recognized or appreciated. 

4. Overemphasizing practical needs to the neglect of basic spiritual needs or what God may 

be doing in the life of the individual. 

5. Taking on more than they can handle and thus eliminating others from ministry 

opportunities. 

6. Placing heavy emphasis on ministry to the complete neglect of home and family. 

7. Suffering the "Epaphroditus Syndrome" -- becoming sick from overdoing in the ministry. 

Category 3 Teacher 

1. Boasting of the knowledge he has accumulated. 

2. Concentration on details of information rather than communications of basic life 

principles. 

3. Being more concerned about the research than the response of the students. 

4. Tending to put down unlearned or poorly educated people. 

5. Finding a flaw in research causes this motivator to debunk the complete presentation. 

6. Abuses listeners with long lists of details and facts not necessary to the presentation. 

7. Often emphasizes the accumulated knowledge of man as opposed to the revealed 

knowledge of God. 
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Category 4 Exhorter 

1. Boast of personal results. 

2. Become discouraged with lack of progress. 

3. Motivate others for selfish gain. 

4. Spend too much time with those who are only seeking temporary relief. 

5. Generates enthusiasm, which can prematurely heighten the expectations of others. 

6. Create a personal dependency on themselves rather than on God. 

7. Trust visible results without discerning for real change of heart. 

Category 5 Contributor 

1. Being proud of his giving. 

2. Measures spiritual success by material assets. 

3. Overlooks long-range goals in meeting immediate needs. 

4. Avoids confrontation unless a positive resolution is found. 

5. Frugality with family and generosity with others' gifts causes family to resent his giving. 

6. Controls people using their money. 

7. Tending to look down on those who cannot give as much or as often. 

Category 6 Facilitator 

1. Is proud of his power. 

2. Uses people to meet his goals rather than meeting their personal needs. 

3. Overlooks major character flaws in those who are useful to reaching his goals. 

4. Shows closeness and favor to those who are more loyal or those who are harder workers. 

5. Becomes a king of leisure while workers carry the entire load of the project. 

6. Viewing the long-range goal from his prospective, valid suggestions and complaints are 

often overlooked. 

7. Viewing the whole goal in his mind often causes improper explanation of what needs to 

be done. 

Category 7 Mercy 

1. Takes pride in his ability to empathize. 

2. Resents others who are not sensitive to personal needs of others, especially in the mental 

and emotional area. 

3. Fails to be firm when necessary. 

4. Is guided by emotions rather than logic. 

5. Clouded by emotions, he often sympathizes with those who are directly violating God's 

laws. 

6. Desiring personal contact, he often promotes affections from the opposite sex. 

7. Emphasis on immediate priorities may appear as disorganization. 
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Observe the best that describes how you are misunderstood by other people. These will assist 

you in discovering your gift. 

 

Category 1 Insight 

1. Frankness viewed as harshness. 

2. Interest in groups often interpreted as disinterest in individuals. 

3. Efforts to gain results viewed as using "gimmicks". 

4. Focus on right and wrong judged as intolerance of partial good. 

5. Public boldness and strict standards may be judged as self-centeredness and egotism. 

6. Dwelling on the faults and failures of others may be judged as a critical spirit. 

Category 2 Server 

1. Quickness in meeting needs may appear to be pushy. 

2. Eagerness in serving may prompt suspicion of self-advancement. 

3. Insistence on serving may appear to be rejection of being served. 

4. Meeting practical needs may be judged as lack of interest in spiritual matters. 

5. Inability to avoid others' needs may appear to be changing the original directions. 

6. Often thought of as pushy in their perseverance to_ meet a particular need. 

Category 3 Teacher 

1. Use of knowledge in teaching others may appear to be pride of learning. 

2. Details shared from research may appear unnecessary to the listener. 

3. Desire to win non-Christians through living examples may appear to be a lack of interest 

in personal evangelism. 

4. The insistence that this gift is fundamental to all others may appear to be prideful and 

selfish. 

5. An insistence on their scholarship may appear to be a criticism of the other's teaching. 

6. Reaction to the uneducated and practical wisdom may appear to be self-righteous. 

Category 4 Exhorter 

1. Emphasis on steps of action may appear to oversimplify the problem. 

2. Urgency in giving steps of action may appear as having overconfidence. 

3. Confidence in steps of action that work may make family seem to be "just another 

project." 

4. Use of Scripture for practical application may appear to take it out of context. 

5. Ability to see both sides of an issue and identify with both may appear to be twofaced or 

double-minded. 
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Category 5 Contributor 

1. Needs to deal with large sums of money may appear to be a focus on temporal values. 

2. Desiring to increase the effectiveness of a ministry by his gift may appear as an attempt 

to control the work of a person. 

3. Attempts to encourage others to give may appear as a lack of generosity and unnecessary 

pressure. 

4. Lack of response to pressure appeals may also appear as a lack of generosity. 

5. Insensitivity to non-direct appeals or hints may appear as indifference. 

6. Attempts to see their gifts wisely invested can cause others to feel they are being 

controlled. 

Category 6 Facilitator 

1. Ability to delegate responsibility may appear as laziness in avoiding work. 

2. Willingness to endure reaction may appear as callousness. 

3. Neglect in explaining why tasks must be done may prompt workers to feel they are being 

misused. 

4. Viewing of people as resources may appear that projects are more important than people. 

5. Tending to direct in a leadership vacuum may be interpreted to be taking over leadership. 

6. Enjoying loyalty of workers may appear to be favoritism. 

Category 7 Mercy 

1. Avoidance of firmness may appear to be weakness and indecisiveness. 

2. Sensitivity to the feelings of others may cause some to feel he is guided by emotions 

rather than logic. 

3. Attraction to and understanding of those in distress may be misinterpreted by those of the 

opposite sex. 

4. Sensitivity to words and actions which cause hurt, may appear to be taking up another's 

offense. 

5. Expressing the need to please others may be considered manipulative. 

6. Emphasis on immediate priorities may appear as disorganization. 

Resources: 

Click here. Discover your motivational gift Videos and Audio clips (Links) 

 

 

 

 

 

https://www.surefootedmin.org/Resources/DiscoveryourmotivationalgiftVideosandAudioclipsLinks

